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lization (£{t/ZR1E)

Tacit Knowledge (one self) = Tacit Knowledge (team)

.
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Process : Individual learning and practicing
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WHAT to do?
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Triple-Loop Learning
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Changes as a result of participating in the
CSET course

Mr. Chui Chi Hin

P articipating in the CSET course has brought about significant changes in my teaching
approach and communication skills. The course aims to equip teachers with dialogic knowledge
on how to communicate better with students, reducing teacher's talking time and increasing
student's talking time.

One of the key changes I've noticed is my ability to elicit responses from my students. I've
learned how to ask open-ended questions that encourage students to think deeply and express
their ideas. This has resulted in more engaging and interactive classroom discussions, with
students taking an active role in their learning.

Moreover, I've learned how to guide students through their thinking process, rather than
simply providing them with answers. By encouraging students to explore their ideas and
thought processes, I've seen an improvement in their critical thinking skills and problem-
solving abilities.

In addition to improving my communication with students, the CSET course has also
enabled me to help my students communicate more effectively with my peers. I've learned
how to create an environment for students to engage in productive discussions and provide
constructive feedback. This has led to a more collaborative and supportive teaching and
learning environment, where we can learn from each other and improve together.

Overall, participating in the CSET course has been a transformative experience for me
as a teacher. By improving my communication skills and teaching approach, I've been able
to establish a more engaging and interactive learning environment for my students. | would
recommend the CSET course to any teacher who wants to enhance their teaching skills and
communication abilities.
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Comments

o) 130
Posted a day ago
Nice follow up questions like "what do we have?" and "which
part?" Is there another question you could have asked here
to encourage this group to walk through the solution you are
sharing? Maybe prompting them with "... which means
what?" or "so what?"

« Reply

0 02:11 D

Posted 2 days ago & {7

2) Another group is trying to explain the best and worst case
scanrio of bubble sort.

I visited this group earlier in the self-learning session and gave
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concentration on the performance of archers in Sri Lanka Army. In: Proceedings in Medical, Allied Health, Basic and Applied
Sir John Kotelawala Defense University, Ratmalana, Sri Lanka. p. 66-72
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